
 
 

AAAS 2015-16 Overseas Fellowships 
Frequently Asked Questions (FAQs) 

 
Application and Selection Questions 
 
Q: When is the 2015-16 Overseas Fellowships application deadline? 
 

The deadline is 31 January, 2015, 11:59 p.m. EST.  Applications are accepted from 9 January 
until the application deadline of 31 January, for the fellowship class that begins September-
December 2015. 

 
Q: How do I submit my application for a 2015-16 Overseas Fellowship? 
 

Apply online at https://fellowshipapp.aaas.org/applications/main.asp.  The deadline for all 
applications is January 31, 2015. 
 

Q: How are Overseas Fellows selected? 
 
 Once applications have been reviewed by AAAS staff and deemed eligible, USAID Mission 

staff will review and select candidates to interview for specific assignments.  USAID Mission 
staff will arrange for phone and/or Skype interviews as feasible.  In some cases in-person 
interviews may be arranged at the expense of USAID.  Offers for Overseas Fellowship 
assignments will be communicated by USAID/Mission staff to AAAS and 
USAID/Washington.  AAAS will extend all fellowship offers on behalf of USAID.  
USAID/HTCM will then offer and negotiate the Foreign Service Limited (FSL) agreement.   

 
All Overseas Fellows are hired as FSLs, and require an approved NSDD 38 (see Salary & 
Benefits Questions section). 

 
Q: When should I expect to be interviewed and to find out if I’ve been extended a fellowship 

offer? 
 

USAID/Mission staff will conduct interviews from 18 February – 6 March, 2015.  AAAS will 
begin extending offers on behalf of USAID starting 9 March, 2015. 

 
Q: Can I apply to serve my fellowship at a specific USAID Mission? 
  
 No. Interested candidates apply to the Overseas Fellowship program as a whole.  We will 

provide you a list of which Missions are interested in hosting Fellows and the accompanying 
fellowship position descriptions by the middle of January. 
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Q. Do I need letters of reference in order to apply? 
 
No, you do not need reference letters as part of your application.  Finalists may be asked to 
submit up to three references to the USAID Mission(s) upon being selected for an interview. 

 
 
Eligibility Questions 
 
Q: Who is eligible for an Overseas Fellowship? 
  

Overseas Fellowships are open to current and alumni S&T Policy Fellows who served in any 
executive branch or congressional fellowship under the AAAS umbrella within the past six 
years, and who meet the eligibility criteria outlined below.  

• Fellows in good standing who served their S&T Policy Fellowship within the past six 
years (Sept. 2008 – Aug. 2015) and submitted all required professional development 
plans and reports in a timely manner.  Completing the fellowship in good standing is 
defined as submitting a professional development plan and a midyear and annual 
report, and completing the fellowship term in a professional manner, in accordance with 
the Fellowship Completion Policy. 
 

• Fellows who completed a full, 12-month, Washington, DC-based fellowship assignment 
before beginning an Overseas Fellowship assignment.  Current Fellows must complete 
all requirements and expectations of the full 12 months of an initial assignment or the 
full commitment of a renewal assignment before matriculating to an Overseas 
Fellowship. 
 

Q: Do I need to serve my previous AAAS Fellowship at USAID in order to be eligible? 
 

  No, however preference will be given to Fellows who have served six months in an 
assignment at USAID or collaborated on USAID projects for six months, or who have a 
minimum of six months pre-fellowship experience with USAID initiatives. Preference also 
will be given to Fellows with foreign language skills, regional or cultural knowledge and 
experience with the anticipated Overseas Fellowship assignment. 
 

 
Security Clearance Questions 
 
Q: Do I need a security clearance to be an Overseas Fellow? 
 
 Yes.  Overseas Fellows are hired directly by USAID as Foreign Service Limited (FSL) 

appointments and require a Top Secret security clearance in order to begin their Fellowship.  
Fellows will not be able to go out to post until the security clearance process is granted. 

 
 
 
 

AAAS S&T Policy Overseas Fellowships FAQs, 12/10/2015 
Page 2 of 10 

 

http://aaaspolicyfellowships.org/fellowship-completion-policy


 
 

Q: Do all FSLs need Top Secret clearance? Is Secret clearance possible as an FSL? 
 
All FSL appointments require security clearance at the Top Secret level.  A Secret clearance is 
not sufficient. 
 

Q. When can incoming fellows start the clearance process? 
 

Once Overseas Fellowship placements are finalized and USAID appointment letters are 
issued and signed.  Fellows will be assigned an individual USAID Human Resources 
representative who will begin the security clearance process.  Initiation of the security 
clearance occurs when the Human Resources representative invites you into the EQIP 
system.  We expect this process to begin in April 2015. 

 
Q: What can I expect from the Background Investigation? 
 

A comprehensive background investigation, conducted by USAID in cooperation with other 
federal, state, and local agencies, will provide the information necessary to determine a 
candidate's suitability for a Top Secret security clearance. The process considers such factors 
as: failure to repay a U.S. Government-guaranteed loan or meet tax obligations; failure to 
register for the Selective Service; past problems with credit or bankruptcy; unsatisfactory 
employment records; a criminal record or other violations of the law; drug or alcohol abuse; 
and less than honorable discharge from the armed forces. Candidates who hold dual 
citizenship, have had extensive travel, education, residence and /or employment overseas, or 
who have foreign contacts, a foreign-born spouse, immediate family members or relatives 
who are not citizens of the United States, should be aware that the clearance process may 
take longer to complete. The background investigation includes interviews with current and 
previous contacts, supervisors and coworkers. Candidates who do not receive a top-secret 
security clearance are ineligible for appointment. Potential candidates who have any serious 
issues that may prevent them from receiving a clearance should give some thought to the 
likelihood of their being found ineligible before starting this process. 

 
Q. How will any delays in the clearance process affect the start date Missions are requesting? 

Are Missions aware of this? 
 
Fellows will not be able to go out to post until the security clearance process is granted. Yes, 
Missions are aware of this requirement.  

 
Q. Will I get paid if there is a delay in my security clearance? 
 

No. Overseas Fellows will not receive salary or benefits until they are fully on-boarded at 
USAID, and this is contingent on receiving a Top Secret clearance.  Fellows should make 
necessary arrangements, in advance, if they anticipate experiencing a gap between the end of 
their current employment/assignment and the start of their Overseas fellowship. 
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Q. Can I extend my current fellowship if there is a delay in my security clearance? 
 
No. Current AAAS Fellows transitioning directly from a Washington-based fellowship to an 
Overseas fellowship may not extend their fellowship past August 31, 2015 solely to 
accommodate a security clearance delay.  
 
If a first-year Fellow wants to consider a short-term renewal, that decision must be made by 
the renewal deadline in March 2015 and must be in accordance to the AAAS S&T Policy 
Fellowships Renewal Policy for Executive Branch Fellows.  The continuation of a fellowship 
beyond the first year should be for the purpose of completing an activity or project already 
underway, and/or to expand responsibilities and activities that provide additional 
professional development opportunities and contribute to the federal policymaking process.  
A renewal should not be considered as a contingency plan.   
 
NOTE: A Fellow is eligible for only one renewal; thus, current Executive Branch Fellows 
transitioning from a renewal fellowship year to an Overseas fellowship are ineligible for 
another renewal of any length.  The maximum total period that an individual may serve as a 
Fellow is two years in one fellowship area.  

 
Q: Can AAAS pay me while I wait for a delayed security clearance? 
 

No.  Overseas Fellows are hired directly by USAID as FSLs, so all compensation comes from 
the agency.  AAAS cannot provide bridge funding to cover any gaps experienced between 
the end of previous employment/fellowship assignment and the start of an Overseas 
fellowship.  Fellows should make necessary arrangements, in advance, if they anticipate such 
a gap. 

  
 

Salary & Benefits Questions  
Note: This section is determined by USAID and the federal government and is subject to change. 
Please verify this information prior to your entry on duty through your HCTM representative.  
 
Q: What is a Foreign Service Limited (FSL) appointment? 
   
  FSL appointments are non-career term-limited appointments. AAAS Fellow FSL 

appointments are limited to up to two years (ie, the appointment will be renewed 
automatically after the first year unless decided otherwise by the Fellow, AAAS, or USAID).  
An FSL appointment may be terminated before the anticipated “not to exceed” date at the 
discretion of USAID. 

 
Q: What is a NSDD 38? 
 

The National Security Decision Directive (NSDD) 38 gives the Chief of Mission (COM) 
control of the size, composition, and mandate of overseas full-time mission staffing for all 
U.S. Government agencies.  This means an Overseas Fellowship placement, which is 
considered a new staff position, must first be approved by the Chief of Mission.  If a mission 

AAAS S&T Policy Overseas Fellowships FAQs, 12/10/2015 
Page 4 of 10 

 

http://www.state.gov/m/pri/nsdd/45148.htm


 
 

would like to host an Overseas Fellow, they must first submit a request under NSDD 38 and 
get it approved. 

 
Q: What is the base salary? 
 

Overseas Fellows are hired by USAID as FSL appointments and follow the Foreign Service 
(FS) pay schedule.  USAID will determine salaries based on prior work experience.  AAAS 
does not play a role in determining Overseas Fellow salaries. 
 

Q: What taxes/withholdings are FSL salaries subject to? 
 

All FSL salaries are subject to all applicable US taxes. 
 
Q: What health insurance is provided? 
 

Health insurance is covered for all Fellows. Information regarding health insurance will be 
provided in a letter from USAID Human Capital and Talent Management (HCTM).   
 
You will have a choice of Federal Employment Health Benefits Plans, with costs shared by 
the Government. Employees are eligible to enroll in a wide variety of health insurance plans, 
including fee-for-service plans and health maintenance organizations. The employee's 
portion is paid through payroll deductions. For more information on Federal Employment 
Health Benefits Plans visit http://www.opm.gov/insure/health/index.asp   
 

Q: What retirement and insurance benefits are provided? 
 

Thrift Savings Plan (equivalent to 401(K) with Government matching)  
Foreign Service Officers may participate in the Thrift Savings Plan; a long-term savings and 
investment program for federal employees designed to provide retirement income. For more 
information on the Thrift Savings Plan, visit https://www.tsp.gov/index.shtml. 
 
Life Insurance 
Foreign Service Officers are eligible to participate in the Federal Employees' Group Life 
Insurance plan (FEGLI). The FEGLI plan offers low rates that are paid through payroll 
deductions. The U.S. Government pays one-third of the cost of this insurance. Participation 
in the FEGLI plan is voluntary. The plan is intended as a form of immediate protection 
against financial hardship or loss in the event of death. It is not offered as a form of term life 
insurance with a cash value, such as might be purchased through private insurance agents.  
 
Long Term Care Insurance 
Long Term Care Insurance is offered and carries into your retirement. For more information 
on Federal Long Term Care Insurance Program (FLTCIP), visit 
http://www.opm.gov/insure/ltc/index.asp 
 
Any questions on retirement and insurance benefits should be directed to USAID Human 
Resources. 
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Q: What other benefits are provided? 

 
At overseas posts, all USAID employees receive non-taxable government housing and, where 
applicable, a non-taxable cost-of-living allowance. They may also receive a "school-away-
from-post" allowance for the education of their dependent children. A taxable differential of 
5-25% of basic salary may be paid for service at designated overseas hardship posts where 
living conditions are difficult; and employees may receive a “rest and recuperation” travel 
benefit from such posts. Other benefits include paid home leave; medical care and 
hospitalization overseas; transportation to and from post; shipment of authorized weights of 
household effects, and, where permitted, shipment of a motor vehicle. 
 
Student Loan Repayment 
USAID administers the Student Loan Repayment Program to repay federally- insured 
student loans for current employees. To be considered, employees must meet all of the 
following conditions: (a) personal eligibility, (b) position and grade eligibility, and (c) loan 
eligibility. Although the student loan is not forgiven, USAID may make payments to the loan 
holder of up to a maximum of $10,000 for an employee in a calendar year and a lifetime total 
of not more than $60,000 for any one employee. The amount dispensed to each employee 
depends largely on the budget amount available and the number of qualifying employees. 
By law, an employee for whom USAID makes repayment must agree to work for USAID for 
a period of at least three years after the repayment is made.  
 

Q: What are the policies on vacation, sick leave, and home leave (R&R)? 
 

 Annual Leave 
Vacation/Personal Leave; maximum ceiling or limitation of accrual is 30 days per leave year.  
4 hours per pay period (bi-weekly) or 13 days per leave year for less than 3 years of federal 
service 
6 hours per pay period or 20 days per leave year after 3 years of federal service but less than 
15 years 
8 hours per pay period or 26 days per leave year after 15 years of federal service 
 
Sick Leave 
Accrued at a rate of 4 hours per pay period, 13 days per leave year.  
 
Family Medical Leave 
The Family and Medical Leave Act (FMLA) of 1993 provides Federal employees with an 
entitlement of up to 12 workweeks of unpaid leave during any 12-month period for the 
following purposes:  

• The birth of a son or daughter of the employee and the care of the newborn 
• The placement of a child with an employee for adoption or foster care 
• The care of a child, spouse or parent of the employee with a serious health condition 
• A serious health condition of the employee that makes an employee unable to 

perform the major functions of the job.  
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For more information on The Family and Medical Leave Act, visit 
http://www.opm.gov/oca/leave/html/sicklv.asp 
 
Home Leave  
Accrued at the rate of 8 hours per month for every month of overseas service. To be used in 
the United States between overseas tours of duty or when returning to the United States for 
assignment.  
 
Ten Paid Holidays Per Year  
(In addition to federal holidays, the U.S. Government also observes some local holidays 
celebrated at overseas posts of assignment) 
 
Employee Consultation Service 
Missions are staffed by licensed clinical social workers to provide counseling and referrals 
for personal and family concerns. 
 

Q: Do FSLs confer competitive status? 
 

No, FSLs do not confer competitive status.  
  

Q: Are there any streamlined processes to convert to permanent staff? 
 
No. 

 
Q: Will my family get to travel and live overseas with me? 

Spouses and children under the age of 21 may accompany Foreign Service employees to most 
countries at Government expense. Even though family members are not required to be 
medically cleared before an offer of employment is extended, family members must be 
medically cleared before traveling overseas at U.S. Government expense to accompany 
Foreign Service Officers on assignment.  
 
Security concerns and lack of adequate educational or health facilities at certain posts may 
dictate against eligible family members accompanying the officer to such posts. In those 
countries where dependents are not allowed, there are various allowances offered by USAID 
to employees such as the Separate Maintenance Allowance (SMA), the School-Away-from-
Post Allowance, etc.  

 
Q: Are there employment opportunities for spouses overseas? 

Employment opportunities for spouses vary by country of assignment. The State 
Department's Family Liaison Office maintains a listing of job opportunities at most posts and 
may be contacted directly once an assignment is known (see 
http://www.state.gov/m/dghr/flo ) USAID and the State Department have a growing 
number of "tandem couples" in which both spouses work for a foreign affairs agency of the 
U.S. government. USAID sometimes hires spouses under contract to meet short-term specific 
needs.  
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Q: Will my family members receive any benefits (e.g. travel, insurance)? 

Yes. USAID Human Resources will provide this information.  
 
Q: Where can I learn more about the Foreign Service and my family? 
 

Since this career track affects you and your immediate family, you probably have a lot of 
questions about what can be expected and what support systems are in place to ease your 
transition to a global lifestyle. Visit the Family Liaison Office link below which helps Foreign 
Service families prepare for and make the most of their global lifestyle. 
http://www.state.gov/m/dghr/flo/ 
 

 
Other Fellowship Questions 
 
Q: What is a typical Overseas Fellowship experience? 

 
You can learn about how Fellows contribute to USAID Missions from their own perspective 
by watching this short video. 
 

Q: Which Missions are interested in hosting Fellows? 
 
We will provide you a list of which Missions are interested in hosting Fellows and the 
accompanying fellowship position descriptions by the middle of January 2015.  Previous 
Missions include Cambodia, Ecuador, Egypt, Ghana, Indonesia, Kazakhstan, Mozambique, 
Nicaragua, Peru, the Regional Development Mission for Asia, Sri Lanka, Uganda, and West 
Africa.  
 

Q: Is there a possibility of extending my Overseas Fellowship beyond two years? 
 
No. The AAAS Overseas Fellowship does not extended beyond two years.  Additionally, If 
you have already served three fellowship years domestically, you can only serve a one year 
overseas assignment.   
 

Q: Will any training (eg. language) at the Foreign Service Institute (FSI) or in-country be 
available? 

 
FSLs are not eligible for FSI training. Some posts may offer in-country language training. 
 

Q: Will time/funding be made available for Professional Development activities? 
 
Although this is not a standard inclusion of FSL appointments, this may be possible upon 
Mission approval.  
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Q: Will time/funding be made available for travel to participate in fellowship activities, 

engage with overseas fellows, meet with AAAS staff, etc? 
 

Not at this time. If traveling back to Washington DC, the AAAS Overseas Fellows are 
expected to inform the AAAS Fellowship program manager and strive to arrange a time to 
meet in person (as feasible, and not more than twice per year).   

 
Q: Will the cost of moving and/or shipping my personal belongings overseas be covered? 
 

Yes, the cost of moving/shipping a specified amount of your personal belongings will be 
covered.  As an FSL, USAID Human Resources will refer you to the appropriate contacts in 
Travel and Transportation who will assist in this regard.  

 
Q: Will I need a Medical Clearance to serve overseas? 
 

The Office of Medical Services of the Department of State determines a candidate's medical 
fitness and ability to serve overseas. Many Foreign Service posts are located in developing 
countries where medical support may be limited; therefore, each candidate must meet 
rigorous medical standards in order to qualify for the required worldwide medical clearance. 
Medical clearance determination by Medical Services is based on its thorough review of each 
candidate's medical history and physical examination, including an individual assessment of 
his/her specific medical needs and the medical capabilities of Foreign Service posts to meet 
those needs.  
 
All potential candidates, especially those with current or chronic medical conditions, should 
be aware of the possibility that they may not qualify for a worldwide medical clearance. 
Medical Services may be unable to issue a worldwide clearance to a candidate based on its 
determination that an individual's medical condition requires specialist monitoring or 
follow-up care unavailable at some Foreign Service postings, that service in a particular 
geographic area or climate would pose a significant medical risk to the individual, or that 
adequate emergency facilities for treating life-threatening complications of an individual's 
specific medical condition is not available at all posts.  
 
While the candidate must be medically cleared for worldwide service, USAID does not 
consider the medical condition of eligible family members for pre-employment purposes. It 
does, however, require that each eligible family member have a medical clearance before 
they can travel overseas at U.S. Government expense when accompanying an employee on 
assignment. Please note that employees with a family member who has been issued a limited 
medical clearance (not worldwide) may be assigned to posts where that family member 
cannot accompany them. We strongly advise candidates to consider this situation as they 
pursue employment with USAID. For more information visit 
http://www.state.gov/m/med/c35156.htm  
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Q: If my spouse is also an Overseas Fellowship finalist, can we request a mission to place us 

as a "tandem couple” if they have two available fellowship placements? 
 

Missions are instructed to interview Fellows on their individual merit and make Overseas 
fellowship offers to those they deem the best fit for any specific fellowship placement.  For 
the purposes of the AAAS Overseas Fellowship, if a mission has two or more placement 
opportunities available, they should not give preference to one candidate over another based 
solely on a tandem couple request.  

 
 
More questions or concerns?  Contact Rick Kempinski at rkempins@aaas.org or 202-326-6481.   
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